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relationship: Convergent findings from multiple samples and methodologies. Applied Psychology:
An International Review, 61, 415-436.
Iliescu, D., Ilie, A., Ispas, D., & Ton, A. (2012). Emotional Intelligence in Personnel Selection: 2.29 2 4 0.646789
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Screening Questionnaire: A Three-Sample Investigation. International Journal of Selection and
Assessment, 19, 222-228.

Ispas, D, Iliescu, D., Ilie, A., & Johnson, R.E. (2010). Examining the Criterion Related Validity of 2.29 0.646789
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Reliability and Construct Validity Among Undergraduate Students Within a Greek Orthodox
Culture. Pastoral Psychology, 58, 49-54.
Iliescu, D., Livinti, R., & Pitariu, H. (2010). Adaptarea Job Stress Survey (JSS) in Roménia: 1.33
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[liescu, D. (2003). Rezistenta la schimbare in organizatiile puternic structurate. In Pitariu, H. & 2.00
Sintion, F. (coord.), Psihologia Luptatorului, Bucuresti: Editura Militara.
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0.86913
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20.; citat in: Elosua, P. (2012). Tests published in Spain: Uses, customs and pending matters.
Papeles del Psihologo, 33, 12-21.

0.02

18

Francis, L. J., Ispas, D., Robbins, M., Ilie, A., & Iliescu, D. (2009). The Romanian Translation of
the Francis Scale of Attitude Toward Christianity: Internal Consistency Reliability, Re-test
Reliability and Construct Validity Among Undergraduate Students Within a Greek Orthodox
Culture. Pastoral Psychology, 58, 49-54.; citat in: Francis, L., Quesnell, M., & Lewis, C. A. (2010).
Assessing Attitude toward Christianity among Adolescents in the Czech Republic. The Irish Journal
of Psychology, 31, 125-134.

0.08

Francis, L. J., Ispas, D., Robbins, M., Ilie, A., & Iliescu, D. (2009). The Romanian Translation of
the Francis Scale of Attitude Toward Christianity: Internal Consistency Reliability, Re-test
Reliability and Construct Validity Among Undergraduate Students Within a Greek Orthodox

0.08




Culture. Pastoral Psychology, 58, 49-54.; citat in: Flere, S., Francis, L. J., & Robbins, M. (2011).
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